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1. Equality Statement

At Benington Primary School we aim to instil in our children a love for leaming. We have
the same ambition for all of our children, without disadvantage to- any group, which not
only includes the nine protected charucteristics recognised by the Equality Act, but also
those children from economically disadvantaged backgrounds. We are committed to
removing any discrimination, wherever it is found, within our school.

This Equality Policy is intended to respond to the spirit as well as the letter of the
Equality Act (2010). As a school we welcome owr duties under the Equality Act 2010. We
understand that we are hound by the Public Sector Equality Duty (PSED) and the two
specific duties. The PSED requires us to take steps to: eliminate discrimination, advonce

equality of opportunity and foster good relations between people who share a protected

This Equality Policy will inform our School Development Plan as this will enable us to:
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standards

e Ensure that equality and diversity are part of the school's core business hoth as a
school and as an employer

To ensure success and meet the Public Sector Equality Duty the school will:

e Comply with the two specific duties

e Publish Equality ohjectives every four years, and, review them annually,

What do we mean by Equality and Diversity?

Equality refers to outcomes, making sure that all social groups benefit equally from our
ﬂwdﬂerentnaed&oﬂtthowlatwn Equality is impossible to- achieve without
recognising diversity.

What do we mean by a Protected Characteristic?
The Equality Act (2010) introduced the concept of a Protected Charucteristic. This is an
aspect, or characteristic, af a person's identity that is protected from discrimination. The

The following are the nine Protected Charucteristics recognised by the Equality Act:
® Sex

e Marital status and civil partnership

e Pregnancy/Maternity

e Gender identity and/or reassignment

e Disahility

e Race

e Age

e Religion and Belief (or lack of)

e Sexual Orientation

What is discrimination?

Discrimination is a type of negative treatment that affects a whole group of people who
share a Protected Charucteristic, or an individual because they belong to a group. In the
Equality Act this is called a Protected Characteristic.

Discrimination is shaped by social assumptions that feed, into:
e The way people hehave towards each other
. The i which, instituti

e Educational attainment

e Employment opportunities

e Distribution af wealth and resources

e Health

e Involvement in the criminal justice system
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Direct discrimination is when a person is treated less favourahble than others because of
their (real or perceived) ethnicity, disahility, age, sexuality, religion/helief or gender.
Indlmctdisuunmauonwwhenﬂmamnue&orpmwd;ue&ﬂwthwemeﬂmoﬁ

2. SCHOOL VALUES

These statements form the basis of ouwr policy on Equal Opportunities and they apply to

+*

*

*

*

Benington Primary School volues everyone equally and celebrutes the differences
hetween them as enrichment to the school and wider community.

The school has a policy of inclusion that supports every pupil and recognises and
endeavowrs to meet their individual needs in accessing the cwrriculum.

Wauseourpupupmnuwngmntwhdpt?wwduldrmﬂwtn%d@xtmsuppm by
educational enrichment trips and activities, small group intervention

(teacher and TA) and, ‘one to one’ and small group nurtwre support

We do not tolerate racism, sexism, homophobia/hetrosexism, gender discrimination,

Tmmmwmmmwammmmmmmmgmm

any incidences of racism or discrimination.

Benington provides equality of opportunity within the cwriculum and uses it to

explore issues of prejudice, largely through PSHE, Citizenship, RSHE, Circle Time and,

Assemblies, to prepare pupils to play an active part in a cultwrolly diverse society.

and festivals af more than one country or religion is of great individual value and a

The school believes that good communication is vital and, iff necessary, annual

reports would be translated into the spoken language at home if there were known

problems accessing English.

Teaching resowrces and methods are regularly reviewed to enswre that they are not

bhiased and represent a range of cultures and family groups.

The senior management team reviews performance data on a regular hasis exploring

the performance according to gender and ethnicity to enswre all groups make the

expected progress.

We actively promote equality for all and hope that this is reflected. in the school.

3. GENDER EQUALITY

Legislative Context
The Equality Act (2006) amended the requirements of the Equal Pay Act (1970) and the
Sex Discrimination Act (1975). Itadded,tcrthzduxg,weummwt@semdxsmmatwn

Social Context
We understand that despite thirty years of individual legal rights to sex equality there is
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the stereotyping of their roles and needs and such stereotyping has to be understood,
challenged and overcome.

The General Duty

In accordance with our school's mission statement and values, we welcome the statutory
Gender Equality Duty. In compliance with the General Duty, Benington C of E Primary,
School has due regard for the need to, and works to:

e Eliminate unlawful sexual discrimination
e Eliminate sexuwal harassment

e Promote gender equality

By unlawful sexual discrimination we mean treating one person less favowrably than
another on grounds of sex or gender. We understand that this could be done directly but
that it could also occwr indirectly. Indirect discrimination means that a particular policy

By sexual harassment we refer to hehaviowr or remarks based on a person's sex or
gender, perceived to be unpleasant, threatening, offensive or demeaning to the dignity,
and self-esteem of the recipient or subject. We see such hehaviour as also damaging to
the perpetrator. (refer further: our school’s Behaviour/Anti-Bullying policy)

We understand ‘sex to refer to the hiological differences between males and females and,
‘gender’ to refer to the wider social roles and responsibilities which structwre our lives. By

We understand that in some circumstances it may bhe appropriate to treat girls and bhoys,
and women and men differently, if that action is aimed at overcoming previous, current

We will take steps to counteruct the effects of any past discrimination in staff
recruitment. Where we are uncertain whether there is a genuine occupational requirement
Jor preference to be given to the employment of someone of a particular gender we will
We understand the three parts of the duty to be different, but that they should normally
support each other. However, we are aware that achieving one may not lead to achieving
all three.

In taking due regard we will exercise the principles of proportionality and relevance. By
relevance to a particular function. The greater the relevance of a function to gender
equality, the greater regard we will pay to it.

The Specific Duties

We welcome the responsihility to think and act more strategically about gender equality.
To meet the specific duties, and guided by the Code of Pructice prepared by the Equal
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Opportunities Commission, we have prepared, published and implemented, and will
maintain, a Gender Equality Action Plan which contains our current ohjectives. This is

We are working to develop owr understanding of the major gender equality issues in our
school's functions and services. In order to- do this we:

e Collect and analyse school data and other gender equality relevant information,
including data about our local area

e Consult all staff, pupils, parents and relevant local communities

. RWMWWWWWWWWWMWM

e Ensure governors, staff, pupils, parents and others in our school are accountable
e Assess and address the causes of any gender pay gap

e Publish and implement the Action Plan with owr proposed ohjectives and actions

We will:
e Set out the results of reviews, consultations and impact assessments

e Report on progress annually and set further ohjectives where necessary
e Review and revise the Policy and Action Plan at least every three years

R ipilini

All governors, staff, volunteers, pupils and their families need to develop an appropriate
understanding of, and, to act in accordance with, the school's Gender Equality Policy and
Action Plan. In addition:

The school governors are responsible for ensuring that the School prepares, publishes,
implements, reports on and reviews a Gender Equality Policy and Action Plan (including
hudget requirements), and in particular the employment implications of meeting this.

The Headteacher ensures that -

o all staff, pupils and their parents are consulted regarding, and are aware of the
school's responsihbilities to- meet, the Gender Equality Duty,

e cexisting and planned policies are assessed for the ways in which they impact on
gender equality

e cwricwum planning, learning and teaching methods, classroom organisation and
assessment procedures, hehaviour management, school journeys and extended,

e incidents of sexual/gender bullying or harassment are dealt with according to our
Behaviowr/ Anti-Bullying policy

e visitors to the school, or those who use the premises, are awwre of the Gender
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Al staff have a responsibility to deal with incidents of sexual harassment or bullying;
hdp%mmat@uxdm&ddxsmnunabon prepmw@/orhzlpdelwera,amuum
bekwvwwmwgmwrw sdwotwwneg&wqd,exwlded,schootaawm(mowdu@wom

Pupils and parents have a proportionate responsibility to understand and act in
accordance with the policy, as do visitors to the school.

These and other responsihilities are outlined in detail in owr Gender Equality Action Plan

We helieve that, even having the Equal pay Act af 1970 and the Sex Discrimination Act of

1975, ﬂwewst%w@%maddmumaﬂonandguﬂermqw@mwm We believe
give us a clearer understanding of the needs of staff, pupils and their families

We recognise that hoth sexes can suffer from sexual stereotyping and that sometimes the
girls. We will make appropriate adjustments if this is found to he the case with any of
W@alsurewgmwt?wtgui&wmd,boy& amiwommand,rrw,rb canexpermcedﬂum

orientatiom, WWWWWWWWWMWWH

In these ways we will strive to- improve the situation for, and the relationships hetween,

Single Sex Provision

Where we provide for one sex only, this is to help meet the different needs of hoys and,
girls (men and women), needs aften arising out of historical and cwrrent stereotyping
and unjust gender discrimination, or where there is an issue of physical intimacy or
emharrassment to he considered. We do not provide activities, classes, facilities, henefits
or services for one sex only if this would amount to less favowrable treatment of the other

sex, or where it would promote gender stereotyping and gender inequality.

We do not deny one sex the same opportunities as the other and where we provide for
one sex only we enswre there are equivalent and proportionate facilities, henefits or
services for the other sex. We do not offer different cwrriculum choices to boys and girls,
and where there are curriculum options we enswre that these are not offered, in such a
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I requests for additional single sex activities, facilities or provision which appear to
mamtamorpmmot@g,endermgquautw&wm}rmpupu& Jamilies or the community,

Breaches of the Gender Equality Policy

We understand that eliminating gender discrimination and harassment and promoting
gender equality is in part an education function and a matter of cultwrol change. Where
possible, breaches of the policy will be dealt with in a manner appropriate to the level of

Where safeguarding issues hased on sex and gender come to  the attention of the school
Consultation; publishing; staff, pupils and parent development
This policy has been drawn up in consultation with governors, staff, pupils, parents and,

awwreness among governors, staff, pupils and parents of the ongoing need to eliminate
We will continue, as outlined in owr action plan, to develop awureness of what

4. DISABILITY EQUALITY

This Disahility Equality Policy and Scheme has ‘Every Child Matters’, ‘Excellence and
Enjoyment’, the school's ‘Healthy School ethos and the school's Mission Statement and
Aims at its heart.

Our school's Mission Statement is: -

"Inspiring care, respect and trust for all, in our Christian community”

This. missi lios to-all children including those defined as “disabled”. The definit
of “disabled” from the Disahility Discrimination Act is:-

Disahbled children and adults are those who have a physical or mental impairment which
has a substantial and long-term adverse effect on his or her ahility to carry out normal
day-to-day activities.

This policy's aim is to provide a structure to:-
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. olimi liscrimination that is unlawful under the Disahility, Discrimination Act;
» eliminate harassment of disabled people that is related to their disahbility;

. icipation, by disabled le in public life;

treatment.

The school is awwre of the ‘Access to- work' scheme and of LA policies, which may he

Governors and Staff will be asked when they take up their posts whether there are any

adjustments necessary. The Headteacher will hold a confidential register of all school
users with disahilities.

In pre-transfer interviews parents are consulted as to how their child's needs can he
hest met.

The school's list of children with special educational needs records the numhber af
children in each category of need. The names af those children not at School Action
or School Action Plus phase or who have a statement of educational need, but who
are/ or have been af concern for any reason, are listed for all staff in each year group.
Details of particular, non-confidential, day to day needs are kept inside the school
register for the henefit of supply teachers. For example, children with medical needs
such as allergies, and children who wear glasses. This is to ensure they can provide

such as differentiation of resourcing or learning style. For example, picture enhanced,
difficulties. Short-term planning indicates those children with particular needs, and,

Reasonahble adjustments are made to the timetable when required for instance
reduced hours, rest periods in the day or phased retwmns after absence.

The school's pupil tracking system monitors the attainment of all children and
individual targets are set in response. The SENCO and staff, review the progress of those
children with special needs and Individual Education Plans (IEPs), Pupil Development
Plans or Pastorul Support Plans are drawn up in consultation with pupil, parent or carer

and outside agencies iff appropriate.

classroom circle time, our PSHE cwrriculum and the SEAL project. Classroom

initiatives like “Worry Boxes’ or similar, self-esteem questionnaires and conferencing
allow children to- communicate any concemns and interventions to foster issues such
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Adult mentors are assigned and older children act as ‘buddies’ to younger age
groups. Children who are socially vulnerable are noted for extro care from staff at
include all children at playtimes.

Children with disabilities are able to- access special arrangements for SAT tests,
should, they meet the statutory criteria to- qualify for extro time, a reader or a scribe.
arrangements.

visits, social events, such as FOBS events, and residential trips. Individual risk

Intervention programmes, extro supported visits and informal liaison meetings are
arranged to foster successful transfer to secondary school and other estahblishments.

5. RACIAL EQUALITY

Princial

We respect and value the linguistic, cultwral and religious diversity which exists in the
community we serve. We are comumitted to raising the attainment of all owr pupils with
due regard to their individual, social and personal circumstances. We helieve in actively

promoting equality of opportunity, in every aspect of the life of all pupils, parents and,
staff. We are committed to challenging attitudes that promote racial discrimination,

ensuring respect for all and preparing all pupils for life in a culturally diverse society.
Ouwr commitment to race equality will be demonstrated through:

e Fostering respect for all groups and individuals, within the context of Human Rights

e Promoting positive non-discriminatory behaviour

e Providing appropriate support for isolated individuals of different ethnic groups
within the school

e Having high expectations of all

e Ensuring representation of a wide runge of heritages within owr cwriculum and
school community,

e Encowruging links with the wider community.

We recognise that it is the responsibility of every memhber of owr school community, to

ensure that this ethos is actively and consistently reflected in ouwr practice. We will

Implementation
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Monitoring Pupil Achievements

We will collect group and individual data on attainment by ethnicity, based on the new
national population census ethnic categories used by Hertfordshire (see Appendix 1). We
will analyse and assess this data in order to- measure the school's performance, our
effectiveness and to examine trends in progress and development. The results of such

These will include:

e Behaviour management (including exclusions)

e Racist incidents, racial harassment and bullying

e Curiculum, teaching and leaming (including responses to diverse language and
cultural needs)

Pupils’ Attitudes, Values and Personal Development

In the school we will:

e Enable our pupils and staff increasingly, to- develop a critical awareness of diversity,
and equality through input and use of resources from Multi-Ethnic Curriculum
Support Service (MECSS) and the Traveller Education Project (TEP)

udice, intol and, discriminati

e Equip our pupils and staff to understand, that reason, logic and sensitivity have to

e Ensure a willingness by pupils and staff to learn from different cultures, backgrounds,
diversity including resowrces louned from TEP

e Recognise the importance of language to a person's sense of identity and belonging
and consider pupils’ language ahilities as a teaching and learning resource and a
strength,

e Ensuwre that pupils have the opportunity to receive the support and guidance they need

e Ensure that pupils have the skills to communicate effectively (including the ability, to
listen and discuss) and to defend their own opinions.

Teaching and Leawrning
The school will enswre that:

experiences
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Access to optional subjects and out af school howrs learning activities is fair and,
equitable across all ethnic groups

Teaching methods encowruge positive attitudes to difference, cultural diversity and
race equality

Diverse learning styles are catered for

The skills to learn in a range of different styles and contexts are developed and
encouwraged
TMW@WWWWWWWWL&WM%@
All staff receive training on strategies for helping bilingual and multilingual pupils to
mem\rethwEnJg,ush

All pupils are fully aware that staff have very high expectations of them and are
continually, challenged to reach higher standards

Classrooms and other common spaces in the school, where work is displayed present
Support is accessed quickly to support Traveller pupils for whom mohility can be a
Learning is a collaborative and co-operuative enterprise.

The Cwricuwlum

All teachers will enswre that curriculum content and resowrces and, classroom
enwironments present and value Britain as a culturally diverse society and develop pupils
will take care not to present different cultures in stereotyped wuays.

All teachers will develop the dimension of cultwral diversity as appropriate to their subject

Support the development of personal, social and cultwral identities in all pupils
Teach pupils the nature of cultural diversity in Britain and glohally

Ilustrate to pupils the nature of inequality and how it affects various groups,
within the context af the rights and responsibilities of being a memhber of society.

Admissions and transfer procedures

As a Community school owr admissions policy is that of the LEA and is operated by the
CSF. We will provide CSF with appropriate data as necessary for them to- monitor the

policy.
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As a school we are conscious of the vulnerahility of owr pupils at times of transfer into
and pupils in relation to the new context in which the children will learmn. We will seek to
ensure that all vulnerahble pupils are nurtwred and supported in a safe enwironment.

Staff recruitment and retention

and will ensure that its recruitment policy

takes appropriate action to seek staff and governors from a diversity of backgrounds.
Steps will be taken to ensure that cultwrol bias is removed from recruitment and selection
processes and that all involved in recruitment and selection understand how to enswre
A demonstrated commitment to race equality will be a criterion for the selection of all
The school will seek to ensure that diversity represented in the school staff and the
The school will monitor its support practices to ensure that retention rates for minority,
a whole.
The school will provide data for CSF to enahble them to- monitor staff recruitment and
Staff career structwre and development, guidance and support

We encouwruge people from under-represented minority ethnic groups to apply for
positions at all levels in the school.

We will ensuwre that all staff have access to professional development opportunities, to
support and guidance as appropriate and to career progression opportunities. Such

We recognise the potential vulnerahility of isolated minority ethnic staff and will ensuwre
Our awureness of issues related tor cultural diversity and, staff effectiveness in dealing
with issues af race equality is directly addressed in staff induction and training sessions,
staff meetings and/or performance management meetings as appropriate. The school

Comumitment
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The Head Teacher will actively promote race equality and non-discriminatory behaviour
as a school priority ensuring high expectations of all. We helieve that all pupils need to
experience a school enwironment where cultwral, linguistic and ethnic differences are
respected and valued, and the principles of equal opportunity are actively seen to be at
work in the school's ethos and procedures.

To achieve this:

- Au,sta&[& govemnors, W/mm@wi&mﬂbea%@uud@md&@w

- All members of the school community will understand their role in supporting and,
appropriate with a clear development programme to- progressively maximise their

- The perspectives of minority groups and isolated pupils/families will be a particular

Attendance, Exclusion and Behaviowr

The school recognises that attendance and exclusion rates for particulor minority ethnic
groups can be unequal. Attendance, exclusion rates, numhers of pupils with Pastoral
Support Plans (PSP) and teachers rewurds/systems will be monitored for disparities
across different ethnic groups. Strategies are employed in the school to reduce
disaffection, encowrnge attendance and avoid exclusior.

Where the pattern of a pupil's undesirable behaviour is being monitored, the
circumstances lead-up to that behaviour will be analysed, in order to address any
possible racial harassment and institutional racism.

We will monitor the exclusion of ethnic groups from hoth the classroom and the school
and will address any discrepancies.

W@nmmwmmewmwmmww

The school accepts the right of a parent to have an advocate when dealing with matters
pertaining to race discrimination.
The school recognises the right of pupils to take time off for religious/ cultural ohservance

and action is taken to- minimise any disruption to the education of pupils who are so
absent.

Traveller pupils aften have to travel for family work commitments. These ahsences are
authorised.
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Parents and the wider community
Active steps will be taken to involve ethnic minority parents, including as appropriate: -

the use of translations especially for key documents (e.g. Home School Agreements),
Jor transition and PSP meetings

active recruitment of such parents as classroom helpers, mentors and school
governors

use of the Traveller Education Welfare Officer to liaise between home and school,

organisations and where possible access the expertise, skills, knowledge and experiences
af people from local minority ethnic communities. We will promote the community s

As a school with limited ethnic diversity we recognise the challenge of expanding pupils
contacts and insights into cultwral diversity. As such we actively seek to involve
school and across the cwrriculum.

Indicators for success
In implementing school policies, the following indicators demonstrate success:

e High levels of achievement. All pupils achieve their full potential and the

e Higher attainment. The school's profile of attainment rises and any attainment gaps
hetween ethnic groups are reduced.

e A diverse cwricuwlum. Challenging racism and celebrating diversity and, rocial
equality is addressed across all areas of the cwrriculum. The experiences and
expertise of pupils, parents, staff, and members of the local community from different
racial groups are utilised in delivering the curriculwm.

e Reduction in Exclusions. Few pupils are excluded from the school and there are no
disparities in rates of exclusion across different rucial groups.

e Admissions. The ethnic profile reflects the ethnic profile of the area from which
pupils are drown.

e Active Parental involvement. Attendance at parents evenings is high across all racial
groups. Parents from all racial groups contribute to- consultations, and participate in

e A diverse governing hody. The governing hody is representative of the different
ethnic and cultwral groupings in the local population. The retention rates for black
and ethnic minority governors match the retention rates for the governing hody as a
whole.
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e An effective governing hody. All memhers of the governing bhody are fully aware of
their responsibilities in relation to their duties under the Act. Governors play an active

e Effective response to rucial harassment and rucist incidents. Incidents of racism
and racial harassment are dealt with promptly. Strategies are employed to reduce
mmmmnmmwauwxwmskwwﬂmﬂmmeﬂkawe

e A diverse workforce. The ethnic profile of non-teaching and support posts reflect the
ethnic profile of the community. The school is playing an active role in CSF and other

e A successful workforce. All staff feel valued and able to contribute fully to all
aspects af the school's work.

e Successful partnerships. Successful partnerships with a wide variety of local

e Pupil and parent satisfaction. High and equal levels of satisfaction with the
groups.

e Low complaint levels. Few significant complaints about admissions, hehaviour,
exclusions, the curriculum, teaching, assessment, support and other provision for

e Trust. A high level of trust and confidence from all parents, pupils and staff and a

e Respect. The school is respected for its commitment and effectiveness in the

6. RACIAL HARRASSMENT

Introduction

Benington Primary School. No person at Benington Primary School should be suhject to,
or expected to tolerute, harussment. The policy acknowledges that there are important
there are clear procedures to he followed.

Definiti

Benington Primary School has adopted the definition for a rucist incident proposed by,
the MacPherson Report (1999), which wus published following the Stephen Lawrence
enguiry.

Page 15 of 20



This means that any incident which is perceived to be racist will be investigated and,
the incident will seek to estahlish whether any act or expression has occuwrred which
causes harm or offence.

All forms of rucist behaviour should and must be dealt with as o serious matter.
Lack of intent does not excuse behaviowr. Unintentional harassment should also
he dealt with as a serious matter-
. A ‘victim' does not have to he present or targeted for an incident of racist
behaviowr to- have occurred.
. Harassment includes ‘subtle behaviowr such as isolation, ignoring, teasing and
negative hody language.
. All incidents of rucist behaviowr should be challenged, including that of adults;
not to respond may be seen as condoning the behaviour and may, result in serious
incidents of retaliation.

Aims

To make our school a safe and welcoming place for all its members.

To instil in pupils a positive awareness of the value of all pupils.

To establish within the school an atmosphere of respect, which reduces prejudices
and ruises self-esteem?
. To enswre all pupils, irrespective of their ethnic origin, achieve the level of success
. To provide an enwironment in which racist assumptions are constantly challenged.

To provide a cwriculum which encourages the valuing of cultural diversity and,
prevents racism, in order to reflect better the needs of a diverse society and which
. To give children the knowledge that racism can and must be eradicated.

To teach children that they have a responsibility, as citizens of owr society, to

Proceduwres

All incidents will be recorded in the record book held in the Head teacher’s office.
The memher of staff dealing with the incident will make quite clear to the pupil(s)
concerned that racial harassment is involved and is therefore an e; serious
matter.
incident, allowing the pupil to fully express their feelings relating to the incident.
. Tmmﬂwwmmmwmmmmmm
Following a full investigation, adeowwnmuhenwdza&whowtthupwmors
will be dealt with. This will be determined by the age of the children involved and the
A record will be kept of the action taken in the record hook.
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af action with the class teacher or Head teacher.

Dealing with perpetrators

. Define the hehaviowr which wus racist/ affensive and explain why, it was
unacceptable. Chzchttherp@tmturslmreboj&undzrstar@ng/

Possihle responses may include

Isolating the perpetrator at break or lunch time (detention) for time of reflection.
. The perpetrutor to make a verbal or written response.

Arranging a meeting with parent/carer to discuss the incident.

Fixed term or permanent exclusion from school.
. Throughout it is important that the victim is made fully aware of the investigation
essential. If considered appropriate, Circle Time, Assemblies and other leaming

Page 17 of 20



Appendix 1

GLOSSARY

Ethnicity

Ethnicity, refers to a person’s identification with. a group which, shares some or all, of the

Everybhody helongs to an ethnic group including, for example, the English, Irish, Scottish
and Welsh.

Ethnic Monitoring

The process af collecting and comparing data by ethnic group. In the school
enwironment, ethnic monitoring might cover attainment and progress, recruitment and

promotion, behaviour, discipline and exclusion, attendance, irwolvement in activities and

Institutional racism

The Stephen Lawrence Inquiry Report defines institutional racism as:

service to people hecause af their colour, culture or ethnic origin. It can be seen or

l Lin  attitudes and behavi hicl to discrimination I
Multicultwralism

Multiculturalism is about recognising the value and importance of diverse cultures, and

Race

A term used to describe a class of people distinguished, by their skin colour and physical
could be divided into biological ‘races’ and that some were superior to others. However it
remains the case that race in a social sense provides a hasis of identity and can be a

Racial Group

The Race Relations Act 1976 defines ‘racial group’ by race, colour, nationality, (including
citizenship) and ethnic or national origin. Under the Human Rights Act (2000) this
category is expanded to include Travellers and religious groups.

Racial harassment
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The CRE defines rucial harassment as verbal or physical violence which includes attacks
on property as well as on the person, which is suffered by individuals or groups because
helieves that the perpetrator wus acting on racial grounds and/or there is evidence of

racism.
Racial iudi

evidence. Racial prejudice, which is usually negative, inwolves holding opinions or
assumptions or inadequate evidence.

Racial stereotyping

Racial stereotyping involves categorising a racial group based on knowledge or
experience of the actions or hehaviour of a few people from that particulor racial group.
Racial stereotyping can be seen in views that certain racial groups are ‘good at sport, or
‘keep to themselves .

Racism (see also Institutional Racism)
The Stephen Lawrence Inquiry Report defines racism as

cultwre or ethnic origin. In its more subtle form it is as damaging as in its more overt
Jorm.

Using this definition, Black, White or Asian people may be victims of racism. This
definition of racism is consistent with the Race Relations Act. Some groups of people (for
example Black people, Asians, Gypsies and asylum seekers) are much more likely to
suffer rucism than others. Racism is sometimes used to refer to the power relationship
hetween White people and Black people. The hasis for this viewpoint is that most of the
decisions may systematically disadvantage Black people. ‘Black’ is used politically in this
context to unite people who are not white and/or who are likely to be subjected to
racism.

Racism (Institutional)
The Stephen Lawrence Inquiry Report defines institutional racism as:

service to people hecause of their colour, cultwre or ethnic origin. It can be seen or
detwtedmprcces&e& awmdes/and,belwmourwhwhamcumwdwumununonthmugh
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Racist incident

The Stephen Lawrence Inquiry Report defines a rucist incident as:

A rucist incident is any incident which is perceived to he rucist by the victim or any other
persor.

Travellers

living, in houses or on permanent sites. TMWmuth&Ggpsm Bargees, Circus
People, and New Age Travellers.
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